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SECTION I 
 

 

   INTRODUCTION 
 



 
Mission Statement 

 
 We, of Beavercreek Police Department, are committed to work in partnership 
with our community, to safeguard life and property while ensuring the rights of all 
people, and thereby enhancing the quality of life for our citizens. 
 

Organizational Values 
 

FAIRNESS 
 

We will consistently treat everyone with dignity, compassion and respect 
without prejudice.  We will protect the constitutional and civil rights of all people 
through impartial enforcement of the law. 

 

INTEGRITY 
 

We will strive to uphold public trust by being honest, competent and consistent 
in our beliefs and actions.  We will hold ourselves accountable to the highest standards 
of professionalism through moral and ethical conduct. 
 

LOYALTY 
 

Members of this organization shall remain dedicated to the accomplishment of 
the mission and are willing to support one another in pursuit of personal and 
professional excellence. 

 

Fundamental Goals 
 
 Nurture the respect, confidence and trust of our community and other 

departments. 
 

 Detection and apprehension of criminals. 
 

 Increase pro-active/preventive initiatives throughout the community. 
 

 Maintain order and safety through the community. 
 

 Identify and address current and future needs of our community with regard to 
police service. 



 

A MESSAGE FROM THE CHIEF 

 

Recruitment, retention, and resilience are words common in the law enforcement 
community, from the national level on down to our local level.  As I reflect on 2022’s 
accomplishments, the Beavercreek Police Department provided opportunities for its 
growth and development with the hiring of eleven police officers, one police recruit, 
and one telecommunication operator.  Recruitment and training were at the forefront 
of our operations in 2022.   

Training and mentoring new police officers and telecommunication operators afford 
us the opportunity to nurture our police department’s future generation of leaders.  
This nurturing process is comprehensive and well worth every minute spent to 
advance and grow the future leadership of our agency.  A servant leadership style is 
displayed in every aspect of the police department as we train and develop our 
newest team members. We will continue to pursue personal and professional 
excellence with training and development opportunities for all our agency members 
to ensure their success in fulfilling our mission and serving our community to the best 
of their abilities.     

Enhancing resiliency is crucial for all of the members of the Beavercreek Police 
Department family, and as the Chief of Police, I am fully committed to providing all 
the necessary tools and strategies to support the resiliency of our family.  Resiliency 
can be defined as the ability of a person to cope with the unique stressors and 
challenges associated with our type of work.  I am excited to announce the 
implementation of a comprehensive health and wellness program in early 2023 that 
will enhance our efforts to take care of and serve one another and provide an avenue 
for our public safety employees to attain long-term maintainable health benefits.  

Recruitment, retention, and the resiliency of all of our department members are at 
the top of my priority list as we close out this year and enter into the next year of 
growth and opportunity.  We have been able to make advancements in all of these 
areas with the support of one another, our city manager, our council members, and 
our community – those whom we serve and protect. 

I would like to close with this brief quote from an unknown author that directly 
relates to all of our future leaders - “A true leader isn’t one who has climbed to the 
top of a hierarchy, but one who chooses above all to be a servant to all.”   

Respectfully, 

 

Jeffrey M. Fiorita 
Chief of Police 
 
 



 

 

 

SECTION II 
 

 

  ORGANIZATION 
 



 
DEPARTMENT COMMAND STAFF 

 

  
                                                                            Chief Jeffrey Fiorita 

 

                                        
    Captain Scott Molnar             Captain Chad Lindsey          Captain Shawn Sumner 
                    Operations     Support Services                    Special Services 
 

                                                           
                                                     Karen Mahaffey                  Sergeant Phil Wesseler 
                                     Executive Assistant               Accreditation Manager 
          (Retired March 25, 2022) 



2022 Department Transitions 
 
 
New Hire(s): 
 
 Casey McCain – Police Officer 
 Travis O’Neill – Police Officer 
 Jacen Millette – Police Officer 
 Braydan Dobney – Police Officer 
 William (Garrett) Karolyi – Police Officer 
 Joseph Desjardins – Police Recruit/Police Officer 
 Curtis Kimmerly – Police Officer 
 Bethany Morrissette – Police Officer 
 Toneisha Carroll – Police Officer 
 Taylor Smart – Police Recruit/Police Officer 
 Trevor Hawley – Police Officer 
 Lauren Terrill – Communications Operator 

 
Promotions: 
 
 Brian Cline – Detective to Sergeant 
 David Holley – Detective to Sergeant 

 
Transfers: 
 
 K9 Officer David Majercak to K9/SRO 
 Officer Joel Schuler to Detective (Special Services) 
 Officer Ryan Stein to Detective (Special Services) 

 
Anniversaries (25 year): 
 
 Libby Chapman – Communications Operator 

 
Retirements: 
 
 Phil Wesseler, Sergeant: March 1993 – March 2022 
 Todd Suchy, Police Officer/SRO: September 1999 – April 2022 
 Matthew Hickey, Police Officer/SRO: February 2002 – June 2022 
 Charmaine Hall, Police Officer: July 1996 – June 2022 
 Scott Spangler, Sergeant: July 1996 – July 2022 
 David Darkow, Sergeant: July 1997 – August 2022 
 Robert Eggleton, Records Clerk: November 2007 – November 2022 

 
 



           2022 Retirements 
 

 

                           
                 Sgt. Phil Wesseler           Ofc. Todd Suchy   Ofc. Matt Hickey 
              March 1993 – March 2022          Sept. 1999 – April 2022             Feb. 2022 – June 2022 

 

                           
               Ofc. Charmaine Hall                     Sgt. Scott Spangler                   Sgt. David Darkow 
             July 1996 – June 2022                 July 1996 – July 2022           July 1997 – August 2022 

 

            
               Records Clerk Robert Eggleton 

              Nov. 2007 – Nov. 2022 



Beavercreek Police Department 
Organization by Function 

  
 
The Beavercreek Police Department is the primary law enforcement agency for 
the City of Beavercreek. The department’s fundamental responsibilities include 
the prevention of crime, protection of life and property, suppression of criminal 
activity, apprehension and prosecution of offenders, regulation of non-criminal 
conduct, and preservation of the public peace. Under the command of the Chief 
of Police, the police department’s responsibilities are further divided into three 
sections: Operations Division, Support Services Division and Special Services 
Division.   
 
The Chief of Police oversees all police operations and coordinates, organizes, 
directs and controls activities, implements policy, and makes necessary 
personnel and procedural changes to ensure the effective operation of the 
police department. The three Division Captains and the Executive Assistant are 
directly accountable to the Chief of Police. The Executive Assistant also 
provides assistance to the Chief of Police on Budgeting and Purchasing 
matters.  
 
The Operations Division, commanded by a Captain, includes all primary police 
functions, such as: Patrol duties, Traffic section (including crash investigation), 
Bicycle Patrol, Legal Process, Collection and Preservation of Evidence, 
Community Oriented Policing, Crisis Intervention Team, Scheduling, Field 
Training, DARE Program, School Resources, Canine Officer, Explorer Program, 
and Citizens on Preventive Patrol (COPP). 
 
The Support Services Division, commanded by a Captain, consists of a variety 
of functions that include: Police Communications, Accreditation, Records, 
Technical Services, Training, Evaluations, Grievance Administration, 
Inspections, Planning and Research, Regional Emergency Response Team, 
Recruitment and Selection, Fleet, Facilities, Uniforms and Equipment, Property 
Room Management, Planning & Research, and Grant Administration.   
 
The Special Services Division, commanded by a Captain, encompasses several 
functions supporting department operations, including: General Investigations, 
Juvenile Operations, Vice, Narcotics, Organized Crime, Interagency 
Investigative Unit, Crime Analysis, Criminal Intelligence, Internal Affairs/ 
Discipline, Forensic Services, Alarm Administration, Victim/Witness Liaison,  
Community Engagement, Citizens Police Academy, College Internship 
Program, Social Media Administration, and Public Information. 
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SECTION III 
 

 

 ORGANIZATIONAL    
       AWARDS 

 



2022 Beavercreek Police Department Awards 
 

The Beavercreek Police Department recognized several agency members for 
their accomplishments in 2022.  
 
Officer Justin Tolley was named “2022 Officer of the Year” for his 
selflessness, determination, commitment, professionalism, integrity, and 
overall dedication to the department and the community he serves.  
 
Property and Resource Clerk Deb Barber was recognized as “2022 Civilian of 
the Year” for her excellence in managing and maintaining department and 
evidentiary property, fleet and equipment, and uniforms and accessories, as 
well as her initiative and team spirit. 
 
C.O.P.P. Doug Musser was named “2022 C.O.P.P. of the Year” in recognition 
of his hard work, enthusiasm, professionalism, and dedication of his time and 
talents to community policing, preventive initiatives, and special events 
throughout the year.  
 
Communications Operator Libby Chapman was recognized for her 25 years 
of service to the department and the city of Beavercreek.  
 
The “Chief’s Award of Merit” was presented to Captains Chad Lindsey, Scott 
Molnar and Shawn Sumner, and Executive Assistant Karen Mahaffey.  
 
Quarterly recognition was presented throughout 2022. Letters of Recognition 
were received by Detective (then Officer) Ryan Stein and Officers Joel 
Diaz, Dyllan Saintignon, and Justin Tolley. Records Clerk Faith Lammert 
received a Department Commendation for rendering life-saving aid to a 
choking woman in the police building lobby. 
 
Also in 2022, Community Engagement Officer Kris Brownlee was the 
recipient of both the “2022 Reverend J. Daniel Schuh Knights of Columbus 
Council 7981 Blue Coat Award” and the Greene Optimist Club’s “Law 
Enforcement Officer of the Year” award.  
 
The Beavercreek Police Department is proud to acknowledge these 
individuals for their accomplishments. Their consistently high level of 
achievement is a reflection of the department’s standards of personal and 
professional excellence in its mission to work in partnership with our 
community and carry out our fundamental goals of service with fairness and 
integrity. 
 

 



         2022 Department Awards & Recognition 
 

 

                  
                   Justin Tolley   Deb Barber   Doug Musser 
          2022 Officer of the Year    2022 Civilian of the Year    2022 C.O.P.P. of the Year 
 
 

                 Commendation            Community Awards 
 

                                                        
                                 Faith Lammert                                  Ofc. Kris Brownlee 
                                                                                                    

      25 Years of Service 
 

       
                                                                               Libby Chapman 
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INCIDENTS FIVE YEAR COMPARISON 2018 - 2022 
INCIDENTS BY DISTRICT 2022 
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TRAFFIC CITATIONS FIVE YEAR COMPARISON 
2018 – 2022 

TRAFFIC STOP DIVERSITY 2022 
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TRAFFIC ACTIVITY  

FIVE YEAR COMPARISON 2018 – 2022 
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CRASH STATISTICS  

FIVE YEAR COMPARISON 2018 – 2022 

 

 

 

                         

850767772
967992

0

200

400

600

800

1000

1200

20222021202020192018

PROPERTY DAMAGE CRASHES

200
170166

290
237

0

50

100

150

200

250

300

350

20222021202020192018

PERSONAL INJURY CRASHES

0

22

5

1
0

1

2

3

4

5

6

20222021202020192018

FATAL CRASHES



 

SERIOUS CRIME ACTIVITY  
FIVE YEAR COMPARISON 2018 – 2022 
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ARRESTS FIVE YEAR COMPARISON 2018 – 2022 
ARRESTS BY RACE 2022 
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USE OF FORCE 
 

 FIVE YEAR COMPARISON 2018 – 2022 
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         CITIZENS ON             
  PREVENTIVE PATROL 

 



Citizens on Preventive Patrol 

C.O.P.P. 
  

Active for thirty-six years, the 
Citizens on Preventive Patrol 
(C.O.P.P.) program continues to 
save taxpayer dollars for the police 
department budget.   As unpaid 
volunteers, our C.O.P.P. volunteers 
perform non-enforcement duties 

such as patrolling Beavercreek roadways; providing assistance to disabled 
motorists; assisting police by directing traffic at crash scenes and civic 
events such as the Popcorn Festival; conducting vacation house checks; 
and securing parks throughout the city.   Their invaluable service supports 
the mission of the police department to provide quality service to our 
residents, freeing up the police force to perform their regular patrol and law 
enforcement duties. This program is one of our country’s longest running 
volunteer programs of its kind. 
 
In 2022, 15 active C.O.P.P. members worked 2,610 duty hours in support of 
the Beavercreek Police Department and the citizens of Beavercreek.  Their 
hard work and dedication to our mission of providing quality service to our 
community play a vital role in making Beavercreek a great place to live and 
work.  Our C.O.P.P. program embodies the high standard of service 
excellence Beavercreek residents can depend on and our volunteers are 
outstanding examples of our commitment to work in partnership with our 
community.  
 
  

 
 
 

 
            
            



COPP VOLUNTEER COMMITMENT SUMMARY 
 

 

              

Activities included vehicle crash assists, fire department assists, vacation house checks, 
securing community parks, citizen assists, special civic duties, and special details. 
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SECTION VI 
 

 

  IN PARTNERSHIP 

WITH OUR COMMUNITY 
 

“The police are the public and the public are the police; the police 
being only members of the public who are paid to give full time 
attention to duties which are incumbent on every citizen in the 

interests of community welfare and existence.” 

Sir Robert Peel 
“The Father of Modern Policing” 

 



2022 D.A.R.E./Elementary School Resource Officer 
 

During 2022, Officer Barry Wisecup taught D.A.R.E. program classes to fifth-grade 
students at six Beavercreek public elementary schools, who all were certified as 
D.A.R.E. graduates. The “Keeping it Real” curriculum is designed to help fifth-grade 
students learn how to make safe and responsible choices. It also covers resistance 
strategies, responding to pressure, signs of stress, communication styles and 
effective listening, reporting bullying and the “Help” network.  Officer Wisecup also 
functioned as the Elementary School Resource Officer.   

Throughout 2022, Officer Wisecup also: 

 Assisted SROs with ALICE (Alert-Lockdown-Inform-Counter-Evaluate) drills at 
Beavercreek City Schools and other annual safety trainings;  

 Assisted CEO Brownlee with various community engagement events; 
 Attended/worked numerous BCS team sporting and social events;  
 Coordinated annual DARE Camp for Beavercreek students at Camp Birch; and  
 Conducted Rape Aggressor Defense (R.A.D.) women’s self-defense classes.  

 

 



2022 School Resource Officer Activities 

During the 2022 school year, along with their primary goal of fostering educational 
programs and activities to increase students’ knowledge of and respect for the law 
and the function of law enforcement agencies, BHS and Ferguson Hall Resource 
Officer (SRO) Chris Unroe, Middle School Resource Officer (SRO) Todd Suchy, and 
Elementary School Resource/D.A.R.E. Officer Barry Wisecup were involved in 
numerous activities with students, educators and City of Beavercreek citizens. SRO 
Suchy retired in April 2022 and K9 Officer David Majercak transitioned to the role of 
Middle School Resource Officer (SRO) in December 2022.  In addition to being part 
of district and school safety teams, including working with the BCS’ security chief 
and being part of a student assistant team to help struggling students, our SROs 
were active throughout the school year. Highlights include:  
 

 Promoted “Safer Schools Ohio” (Ohio’s anonymous tip line reporting system 
regarding threats to student safety and other school safety-related concerns); 
 

 Conducted “Stop the Bleed” training for school nursing staff;  
 

 Assisted with annual safety trainings in all school buildings, including multi-tier 
drills;  
 

 Organized BHS’ participation in Greene County Public Health/Safe 
Communities Coalition seat belt challenge;  
 

 Continued staff training updates on Anchorman door safety locks;  
 

 Conducted ALICE active threat training at St. Luke school and participated in 
an ALICE training video for the Beavercreek school district for staff and 
students;  
 

 Taught various classes at middle and high school levels in government and 
health, including forensics, evidence collection and crime scene investigation; 
 

 Assisted with Ankeney Middle School positive behavior and good citizenship 
student reward program;  
 

 Assisted with law and society classes during Law Enforcement Week at 
Beavercreek High School, including a demo of MILO training simulator; and 
 

 Attended and worked at numerous sporting, school and social events and 
supported BCS teams and groups throughout the year.  
 

 

                                                          



2022 Community Engagement Summary 
 

“Prevention… Education… Support” 
 
Officer Kris Brownlee serves as the agency’s Community Engagement Officer 
(CEO), a position dedicated to providing a variety of annual programs, 
presentations and special events intended to serve the entire community, while 
promoting our department’s organizational values.  This interactive approach 
creates a cooperative relationship between our agency and our residents, helps 
address problems impacting quality of life, and enables us to work together to 
resolve them.  Officer Brownlee also works as a liaison between the police 
department and groups such as the Miami Valley Crime Prevention Association 
(MVCPA), Ohio Crime Prevention Association (OCPA), Greene Optimist Group, 
and the Kiwanis Club. Community Engagement programs include: providing 
crime prevention tips and public safety information via various social media 
venues, such as Facebook, Nextdoor and tip411; attending community safety 
and promotional events and activities; conducting a Citizens Police Academy 
designed to familiarize participants with police department policies and 
procedures; providing home, business and house of worship security analysis 
and financial institution robbery protocol training; conducting Safety Town, an 
interactive educational experience for our youngest citizens; women’s self-
defense (R.A.D.) training; assisting with neighborhood watch programs and 
community youth programs; and hosting National Night Out/Open House.   
 
In 2022, Officer Brownlee and Beavercreek police officers took part in: police 
department building tours with safety talks for local scout troops, schools, and 
multiple community groups; recruiting fairs; the city’s annual “Try-a-Truck” 
event; Beavercreek Schools annual “Family Fun Day”; two annual “Shop with a 
Cop” events in partnership with Meijer and Walmart; “Coffee with a Hero” in 
partnership with the Mall at Fairfield Commons, and “Coffee with a Cop” along 
with Greene Optimist Group; the annual “Build-a-Bear” event to benefit Dayton 
Children’s; a “Meet the Grinch” holiday event at the Mall. They joined other law 
enforcement agencies and first responders in “Operation Santa’s Sleigh” to 
provide holiday cheer and light up the night for patients at Dayton Children’s 
Hospital.  Safety Town returned in June attended by 260 children. New in 2022, 
was our first “Crime Prevention Academy,” conducted in partnership with the 
MVCPA. Highlights of the numerous community service/engagement activities 
throughout the year are featured in photos on the following pages.  
 

                                                                                                   



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



       

 



 

 

 

SECTION VII 
 

 

               2022  

      GOALS & OBJECTIVES 
 



                                                                           
 
 
 
 

BEAVERCREEK POLICE DEPARTMENT 
2022 GOALS & OBJECTIVES 

 
DEPARTMENT GOALS 

 
Prevention of Crime     Deterrence of Crime     Apprehension of Offenders 

Community Engagement    Utilization of Resources 
 

 
As a means of fulfilling these goals, the Beavercreek Police Department has 
set performance objectives for 2022 to include: 
 

1. Continue the transition from 5th edition to 6th edition CALEA standards 
by completing applicable proof documentation. 

• Completed transition to 6th edition and will continue to update 
proofs for 2023 assessment.   

 
2. Administer the Selective Traffic Enforcement (STEP) and Impaired 

Driving Enforcement Program (IDEP) grants awarded by the Ohio 
Traffic Safety Office for the 2021 – 2022 grant year. 

• Administered STEP and IDEP grants for the 2021-2022 grant year. 
 

3. Continue supervisory and leadership development for command and 
supervisory personnel. 

• Sgt. Piasecki completed the Police Executive Leadership College in 
November. 

 
4. Conduct “Safety Town” to educate pre-school children about safety concerns. 

• Conducted “Safety Town” in June. 
 

5. Conduct Police Department Open House and National Night Out community 
events. 

• Conducted Open House October 1st.  
• Did not conduct National Night Out due to staffing shortage. 
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